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The Author

Mike Evans has developed a unique perspective from working
alongside a star-studded list of world-renowned thought leaders,
including Dr. John Kotter, Dr. Stephen Covey, Tom Peters, Jim
Kouzes, Hyrum Smith, Steve Farber, and Chris McChesney.

Mike served in senior leadership and consulting roles with Kotter
International, FranklinCovey, and Tom Peters Company.

In addition to unleashing personal and organizational account-
ability, clients rely upon Mike’s solutions to Accelerate Change,
Shape Their Optimal Culture, Flawlessly Execute Key Strate-
gies, Ignite Leadership Capacity at All Levels, and Amplify
Employee Engagement.

He consults with senior teams, facilitates custom workshops,
delivers keynote speeches, and provides coaching and consulting
on all of these subject areas.

Mike has worked with organizations in virtually every arena, from
the tech sector to financial services, manufacturing, health care, hos-
pitality, entertainment, retail, and the US government. Clients include:
Intel, Capital One, Apple, BP, BNY Mellon, Pfizer, The United States
Navy, Fidelity Investments, Johnson & Johnson, Symantec, Cigna Cor-
poration, Oracle, Astra Zeneca, Baxter International Inc., Shell Oil,
Cargill, American Airlines, DuPont USA, and NASA.

His personal mission is to help individuals, teams, and organiza-
tions accelerate their ability to achieve more than they ever believed
possible. Clients describe him as inspiring, motivating, and a ball of
energy with an unequaled focus and passion for helping them achieve
their desired results.
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